leleiETod! LA TP
EREGRIE G
S oF T Rerl
(G AT F9IF, OIt
www.erd.gov.bd

a1 Reafy

GIRT, O 2%, 000

L AIBFICER “The Project for Human Resource Development Scholarship”-
M e 2050 wd-38E@ SIA T ovo T e 2eam Erafee s
39.80 (FIT BT A ©.85¢ Frfera W% v SAIH-RITS! 2 FHE| @ R o
JIEC FILPI @ Sl FAFPIE ey “RAwy @67 @9 “Spmi e wrwi{e =7
LA AP AT SLtafo 571F Koo Bifag bR o= (em creigs v
T “RfAT7 @167 992 “SuiA 5o (@ FrFd FER| Sl THPIERS ACF Irame! Fge
SIS < M8 Mr. Masato Watanabe “fRfasa (1c6” @2 oior fayes wigsr's
o feltacs6® Mr. Mikio Hataeda “Swie 5% (o %3 S|

9 A0 2005 AT S G G2 ©F G 2030 2T FeId| ol 14 2if® 127
Q YT ST A PR @R A I77 GAR eI et R @157 e
“ormi 5o wArElRe 2@ ACE| FHB SEFE t0d¢ A AT GNE 0,50q Fiferm
S S ST RIS AN PIRIE) O 2P wiewy [ FieE F3ee! a3
LT TP 2 G (oo aeiieas [fen ey < 999 G
AFS (FIOT ST #1037 (S 2 41 21 @ AR SR ST SN il
FHTONE 2me Jfeg et ud JICA T i 29" F11 20 9 07 210 G
TIPS G AP WG GHA 70 AFBH B3 o6 FRCE| TOAH 0 G FATO!
G SIS SI0gH W% wo G FAFS! AT I S ST & (116
JCACH |

A LTI 95T JRe [GeiifEre Sau g opll ieEmeTE AR
LTS TN GHA Feo)l SR (R0 ORI TN W wieis arHii [few g
ST @ FIfRAA TRITOT AV TR, T AR T 57T Tz 992 AR JTFT 0%
WWW%&W@%W@WW@WWW%W%W

RIS 20 B AR @W

CICIEEDRREIR)
BRURITES



